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e (EEE CODE OF ETHICS —

WE, THE MEMBERS OF THE IEEE, in recognition of the importance of our
technologies in affecting the quality of life throughout the world and in accepting a
personal obligation to our profession, its members and the communities we serve, do

hereby commit ourselves to the highest ethical and professional conduct and agree:

1. to accept responsibility in making decisions consistent with the safety, health and
welfare of the public, and to disclose promptly factors that might endanger the
public or the environment;

2. to avoid real or perceived conflicts of interest whenever possible, and to disclose
them to affected parties when they do exist;

3. to be honest and realistic in stating claims or estimates based on available data;

4. toreject bribery in all its forms;

5. to improve the understanding of technology, its appropriate application, and
potential consequences;

6. to maintain and improve our technical competence and to undertake technological
tasks for others only if qualified by training or experience, or after full disclosure
of pertinent limitations;

7. to seek, accept, and offer honest criticism of technical work, to acknowledge and
correct errors, and to credit properly the contributions of others;

8. to treat fairly all persons regardless of such factors as race, religion, gender,
disability, age, or national origin;

9. to avoid injuring others, their property, reputation, or employment by false or
malicious action;

10. to assist colleagues and co-workers in their professional development and to
support them in following this code of ethics.

Approved by the |[EEE Board of Directors | February 2006
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Code of Ethics

1 acknowledge

That | have an obligation (o 9 , th . 1 shall p the ng of
Inf processing I and procedures (o management using every resource at my
command.

That | have an to my feliow bers, th , I shall uphold the high ideals of

AITP as outlined in its Assodalion Bylaws. Further, | shall cooperate with my fellow members
and shall treat them with hanesty and respect at all times.

That | have an obligation to society and will participate to the best of my ablliity in the
dissemination of knowledge pertaining to the general development and understanding of
mnformation processing. Further, | shall not use knowledge of a confidential nature to further my
personal interest, nor shall | violate the privacy and confidentiality of information entrusted to my
or to which | may gain access.

That | have an obligation to my employer whose trust | hold, therefore, | shall endeavor to
discharge this obligation 1o the best of my ability, to guard my employer's interests, and 1o advise
him or her wisely and honestly.

That | have an obligation to my college or university, therefore, | shall uphold its ethical
and moral principles.

That | have an obligation to my country, therefore, in my personal, business, and social
contacts, | shall uphold my nation and shall honor the chosen way of life of my fellow citizens.

| accept lhese obligations as a personal responsibllity and as a member of this
Assoclation, | shall actively discharge these obligations and | dedicate myself to that end.

Standards of Conduct

These standards expand on the Code of Ethics by providing specific statements of behavior in
support of each element of the code. They are not objectives to be strived for, they are rules that
no true professional will wiolate. It is first of all expected that an information processing
professional will abide by the appropniate laws of their country and community. The following
standards address tenets that apply to the profession.

{n recog of my to g I shall:

¢  Keep my personal knowledge up-to-date and insure that proper expertise is avallable when
needed.

* Share my knowledge with others and present faclual and objective Information to
managemenlt to the best of my ability.

*  Accept tull responsibility for work that | perform.

*  Not misuse the authonty entrusted to me.

. Not P or withhold inf h
or systems.

*  Not take advantage of the lack of knowledge or inexperience on the part of others.

conceming the capabiliities of equipment, software

bers and the

In recognitron of my

profession | shall

«  Be honest in all my professional relationships.

* Take appropriate action in regard to any fllegal or unethical practices that come to my
anenuon. However, | will bnng charges against any person only when | have reasonable
basts for believing in the truth of the allegations and without regard to personal interest.

*  Endeavor to share my special knowledge.

*  Cooperate with others in achieving understanding and in identifying problems. .

* Not use or take credit for the work of others without specific acknowledgment and
authonzaton.

to my fellow

+He ﬁﬁ?ama Site ‘)Q?Y ACM Codo Oj[ Ethics
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. Not take advantage of the lack of knowledge or inexperience on the part of others for
personal gain.

In recognition of my obligation to society | shall:

. Protect the privacy and confidentiality of afl information entrusted to me.

*  Use my skill and knowledge to inform the public in all areas of my expertise.

¢ To the best to my ability, insure that the products of my work are used in a soclally
responsible way.

*  Support, respect, and abide by the appropriate local, state, provinclal, and federal laws.
e Never misrepresent or withhold inf that is g to a problem or situati
public concem nor will allow any such known Information to remain unchallenged.

. Not use knowledge of a confidential or personal nature in any unauthorized manner or to

achieve personal gain.

of

In recognition of my obligation to my employer | shall:

*  Make every effort to ensure that | have the most current knowledge and that the proper
Xp Is available when needed.

Avoid conflict of interest and insure that my employer is aware of any potential conflicts.

Present a fair, honest, and objective viewpoint.

Protect the proper interests of my employer at all times.

Protect the privacy and confidentiality of all information entrusted to me.

Not misrepresent or withhold inf ion that is g to the siti

Not attempt to use the resources of my employer for personal gain or for any purpose

without proper approval.

Not exploit the weakness of a compuler system for personal gain or personal satisfaction.
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